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Pima Community College Biennial Review of Drug and Alcohol 
Policy and Prevention Program 

Introduction to Drug-Free Schools and Communities Act (DFSCA) 
 
Pima Community College (PCC or College) provides this report for compliance with the 1989 
amendments to the Drug-Free Schools and Communities Act (DFSCA), as articulated in the 
Education Department General Administrative Regulations (EDGAR) Part 86—the Drug-Free 
Schools and Campuses Regulations. Part 86 pertains to “Drug and Alcohol Abuse Prevention.” 
 
In accordance with the Drug-Free Schools and Campuses Regulations, PCC conducts a biennial 
review of our alcohol and other drug (AOD) policies and programs to determine program 
effectiveness and consistency of policy enforcement and to identify and implement any 
changes needed to the PCC AOD programs. 

Responsibility for Conducting the PCC Biennial Review 
 
As per Board Policy (BP) 11.01 – Drug Free College:  The Chancellor or designee shall conduct a 
biennial review of the College’s programs to determine their effectiveness, implement changes 
as needed, and ensure that disciplinary sanctions are consistently enforced. 
 
The PCC Drug Free Schools and Campuses Act Biennial Review Committee is responsible for 
overseeing Biennial Reviews. The committee is led by the Student Affairs Department, and it 
includes representatives from the PCC Department of Public Safety, Compliance Department, 
Government Relations, Student Counseling and Advising, and Human Resources.  
 
If requested, PCC will make available to the Secretary and the public a copy of each requested 
item in the drug prevention program and the results of the Biennial Review. Copies of the 
Biennial Review will be available at the PCC Office of the Chancellor, Provost Office, Human 
Resources, and the Department of Public Safety (Campus Police).   
 
The Biennial Review Committee (BRC) met virtually on May 29, 2026, at 1:30 pm to review the 
effectiveness of Pima Community College's Drug and Alcohol Prevention Program (DAAPP) and 
the consistency of policy enforcement for the PCC 2024 and 2025 academic years.  The BRC is 
chaired by Suzanne Desjardin, Assistant Vice Chancellor, Student Affairs.  Committee members 
include: 
 

● David Arellano, Assistant Vice Chancellor, Student Services and Onboarding 
● David Donderewicz, Executive Director, Financial Aid and Scholarships 
● Jennifer Madrid, Dean of Students, Student Affairs 
● Libby Howell, Executive Director, Community & Government Relations 
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● David Parker, Executive Director, Enterprise Risk, Ethics and Compliance 
● Seth Shippee, Deputy General Counsel 
● Michelle Tong, Director, Compliance 
● Janet Rico Uhrig, Director, Human Resources, Talent Management & Employee Relations 
● Tamatha Villar, Chief of Police 
● Bruce Westberg, Physical Security/Emergency Program Manager 

 
This report was shared with the BRC who met for discussion again on June 16, 2026. Final edits 
were completed by June 30, 2026. 

BRC Objectives 
 
The objectives of the BRC are outlined by 20 U.S.C. § 1145g(a)(2) to be: 
 

● Determine the effectiveness of, and to implement any needed changes to, the PCC 
DAAPP, including current policy, enforcement measures, prevention and intervention 
programming; and 

● Ensure that the disciplinary sanctions for violating standards of conduct are enforced 
consistently.  

 
To facilitate the review, the BRC analyzed data, processes, and policies for compliance with 
EDGAR Part 86. In addition, recommendations from the 2022 and 2023 Biennial Review Report 
were assessed and new recommendations proposed. 

PCC Policies Addressing AOD Use and Abuse 
 
The procedure focuses on impairment versus use. Monitoring will vary depending upon job 
position and safety standards. The policies can be found at: 
 

● Board Policy (BP) 11.01 - Drug Free College (revised November 10, 2021 and last 
reviewed May 8, 2024) is available at this link: https://pima.edu/about-pima/leadership-
policies/policies/board-policies/docs-bp-11/bp-11-01.pdf 

● Administrative Procedure (AP) 11.01.01 - Drug-and Alcohol-Free Environment (revised 
May 20, 2022) is available at this link: https://pima.edu/about-pima/leadership-
policies/policies/administrative-procedures/docs-ap-11/ap-11-01-01.pdf 

  

Drug and Alcohol Abuse Prevention Program and Notification 
 
PCC maintains an electronic copy of the institution’s Annual Drug- and Alcohol-Free 
Environment Notification on the Pima.edu website at: https://pima.edu/student-
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resources/student-policies-complaints/drug-free-schools/drug-and-alcohol-free-environment-
notification.pdf 
 
PCC provides annually to each employee and each student, who is taking one or more classes 
for any type of academic credit except for continuing education units, an email containing links 
to the institution’s Annual Drug- and Alcohol-Free Environment Notification. For compliance 
with Part 86 - 34 CFR § 86.100(a), the notification contains the following information: 
 

● Standards of conduct that clearly prohibit the unlawful possession, use, or distribution 
of illicit drugs and alcohol on its property or as a part of its activities; 

● A description of the health risks associated with the use of illicit drugs and the abuse of 
alcohol; 

● A description of applicable legal sanctions under local, state, or federal law for the 
unlawful possession or distribution of illicit drugs and alcohol;  

● A description of applicable counseling, treatment, or rehabilitation or reentry programs 
that are available to employees or students; and 

● A clear statement of the disciplinary sanctions the institution will impose on students 
and employees, and a description of those sanctions for violations of the standards of 
conduct required by this section. 

 
The notifications for the review period were sent as follows: 

● From Tina Neil, Assistant Vice Chancellor, Human Resources, on behalf of Human 
Resources and the Provost Office to all employees via the following emails: 

o October 3, 2023 - email entitled “Annual Pima Community College Drug-and 
Alcohol-Free Environment Notification”  

o December 10, 2024  - email entitled “Action Requested- Review: Pima 
Community College Drug-and Alcohol-Free Environment Notification” 

● Pima Community College's Drug- and Alcohol-Free Environment Notification was sent to 
students as follows: 

o October 3, 2023 - sent at 3:00pm MST. 
o December 6, 2024 - sent at 2:14pm MST 

● See Appendix A for copies of these email notifications. 
 
The committee agrees that the method of distribution provides adequate assurance that each 
student receives the materials annually. PCC's distribution plan does make provisions for 
providing these materials to students who enroll at some date after the initial distribution as 
follows: 

● Included in New Student Orientation with links to Student Code of Conduct and Drug 
Free Campus Information.  (See Appendix B: New Student Orientation with Links to  
Code of Conduct and Drug Free Schools Act) 

● PCC web page with summary of Drug Free Schools and Campus Act information. (See 
Appendix C: PCC Summary of Drug Free Schools and Campus Act information) 
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The committee agrees that the method of distribution provides adequate assurance that each 
employee receives the materials annually.  New employees are provided a handout with links 
to the PCC AOD policies. (See Appendix D: New Employee Orientation Handout with links to the 
Drug-Free Campus Information).  

Measuring Drug and Alcohol Abuse Prevention Effectiveness 
 
PCC, in partnership with the AZIHE-Arizona Institutions of Higher Education, conducted campus 
climate surveys during the 2012, 2014, 2016, 2018 and 2022 spring semesters to assess alcohol 
and other drug use trends and campus life needs, and developed AOD abuse prevention 
programs. The AZIHE did not conduct any surveys during 2023-2025.  They will be conducting 
their next survey in 2026. 
 
Other ways that PCC assesses proactive student programming centered around Alcohol and 
Substance Use awareness and prevention are through student surveys collected as part of 
active presentation programming as provided below and in Appendix E. 

Programs Addressing AOD Use and Abuse  
 
Active presentations programs for students coordinated by Student Life and Counselors: 

● Know Your Limits: Spring Break Alcohol Awareness & Safety Tabling Event 
● Safe Spring Break 
● Health & Wellness Fairs 
● Various options to connect with Campus Police  
● See Appendix E: List of Active Presentations and Programming 

 
Passive programming includes informational literature distributed during events that are 
available post-event in the Student Life Centers.  Additional communication includes awareness 
advisories.  See Appendix F: Examples of AOD Prevention Posters, Events, Advisories 
 
New employees are required to complete College Directed training within the first 30 days of 
hire.  Additional programming is provided for current employees. Active presentation 
programming for employees is coordinated by Human Resources and provided by additional 
departments 
 

Name/Format 

Promoting a Substance-free 
Workplace 
Updated 10/5/23, Web based 

Target Audience 

All new employees within 30 
days of hire, and current 
employees. 

Description 

A full description of this training 
is available, see Appendix H: 
Examples of Employee Training 
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Department of Transportation: 
Reasonable Suspicion (Drug and 
Alcohol Awareness) 
On-demand, Web based 

All transportation employees; 
safety-sensitive transportation 
employees; service agents 

A full description of this training 
is available, see Appendix H: 
Examples of Employee Training 

 
 

Pima Community College Police Department (PCCPD) efforts to support training, education, 
awareness and prevention of AOD related offenses include: 

o Annual publication of the Campus Crime and Security Report 
o Automatic referral of all AOD offenses to the Dean of Students office for 

intervention and/or Student Code of Conduct 
o Safety awareness training to key groups on campus, including students, employees,  

and supervisors 
o Participation with the Southern Arizona DUI task force with enforcement of driving 

under the influence laws throughout Tucson in addition to campus enforcement. 
o College community awareness programs: 

o Outreach efforts include presentations, safety fairs, and public area displays. 
Activities include the use of alcohol impairment goggles that simulate the effects 
of alcohol consumption on the body.  

 
Alcohol-Free Activities to Support Prevention: In addition to employee training provided, PCC 
offers a broad range of alcohol-free activities that involve student clubs and organizations, 
academic opportunities, social programs, cultural events and others. Some of these activities 
specifically target evening, and weekend audiences so as to divert high-risk weekend drinking 
into pro-social activities. 

 
AOD Information and Available Services for Students and Employees 
 

● PCC College Counselors are available on all PCC campuses. They help with personal 
issues and with finding community resources for assistance. Here are some of the 
resources they provide: 

o Meet students who are in recovery and utilizing treatment services, or who were 
arrested for an offense related to substance abuse. 

o Assist students who are trying to balance life, study, and work obligations. 
o Participate in Drug and Alcohol Events to raise awareness. 
o Work with Student Life, to bring awareness to these issues, and provide 

resources. 
o Provide referral resources for students who need them. 
o Address concerns about impairment while on campus. 
o Discuss substance abuse issues in Student Success classes. 

● Information and Referral Services - 2-1-1 is the emergency contact number. 
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o This Tucson organization acts as a public guide to community programs throughout 
Southern Arizona.  

● PCC Community Counseling Student Resources are available on the PCC Counseling 
website (https://pima.edu/student-resources/counseling/index) and additional 
resources via the Student Wellness Assistance Program (Student Assistance Program) 
o See Appendix H: Community Counseling Student Webpage and Additional Resources 

● Employee Assistance Program  
o Jorgensen/Brooks Group: Confidential help is available for a wide range of personal 

and work related issues. Jorgensen/Brooks EAP provides confidential assessment 
and brief counseling for issues such as substance abuse. 

Alcohol and Drug Violations Enforcement Analysis 
 
The table below shows the number of alcohol and other drug arrests and referrals for 
disciplinary action for the calendar years (January-December) for 2023, and 2024. The totals 
include students and non-students. Students who were cited on campus were also referred to 
the Code of Conduct. Data includes arrests by Pima County Sheriff Department and Tucson 
Police Department. 
 

Alcohol & Drug 

Arrests/Citations On Campus  Public Non-campus 

2023  34 9 0 

2024 44 6 0 

Totals 77 15 0 

● On Campus locations include all property owned or leased/rented property including off 
campus events, temporary housing units/common areas. 

● Public locations include sidewalks, streets and opposite sidewalk, parks, and public 
parking immediately adjacent to a campus. 

● Non-campus includes property leased or rented off campus for student use.  
 

Student and Employee Code of Conduct Sanctions for AOD Violations 
 
The Office of the Dean of Students is responsible for enforcement of AOD policies for students. 
The Human Resources office is responsible for employee conduct violations related to alcohol 
and drugs. The table below summarizes sanctions imposed for student and employee incidents 
involving alcohol and drugs that were reported to campus officials.  The analysis for sanctions 
imposed examined data for the academic year cycle  (July 1, 2023-June 30, 2024; and July 1, 
2024-June 30, 2025). 
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Sanctions Imposed 
2023-2024 2024-2025 

Student Code of Conduct Sanctions 

Reprimand 0 1 

Probation 1 0 

Suspension 0 0 

Employee Sanctions 

Reprimand 0 0 

Probation 0 0 

Suspension 0 0 

Resigned 0 0 

Terminated 0 0 

 

Recent Developments 
 

● Administrative procedure, AP 11.01.01, Drug and Alcohol Free Environment, was revised 
on May 20th, 2022. The procedure focuses on impairment versus use.  

● Administrative procedure, AP 11.04.01, Prohibition of Smoking and Tobacco Use, was 
revised October 17,  2024. The College continues its commitment to being a 100% 
Smoke-Free and Tobacco-Free institution. 

● PCC recently updated the Student Code of Conduct and PCC Personnel Policy Manuals. 

Challenges to the PCC AOD programs 
 

● Downtown Campus is immediately adjacent to transient housing, drug prone locations, 
and alcohol retailers, resulting in increased use of drug and alcohol by local residents 
and necessary increase in law enforcement. 

● Arizona consistently ranks among the leading states for fentanyl seizures, and some 
recent DEA officials have stated that Arizona accounts for roughly 60% of fentanyl seized 
nationwide, while other studies have found Arizona has the highest number of fentanyl 
pill seizures in the country  

● Recreational cannabis passed in Arizona by ballot initiative in November 2020, and was 
legalized in 2021. In December 2025, Executive Order 14370 issued specific direction to 

Pima Community College Biennial Review of Drug and Alcohol Policy and Prevention Program 8 



 

 

 

expedite the rescheduling of cannabis from Schedule I to Schedule III. Additional 
outreach and education on the policy and legal issues around this topic should be 
pursued. 

● PCC  does not have regular on-campus housing resulting in less interaction with its 
students.  

● PCC Student Affairs continue to collaborate with Arizona Institutions of Higher 
Education regarding use and administration of intermittent student surveys and 
discussion around programming for alcohol and other drug abuse awareness and 
prevention. 

AOD Program and Policy Effectiveness 
 
After reviewing the available data and current efforts, the Committee determined that current 
alcohol and other drug programs in place at PCC remain effective in preventing and reducing 
the illegal use of alcohol and other drugs on campus. The College uses survey data from the 
College and the statewide Arizona Institutions for Higher Education to evaluate trends.  

 
● While the national trend shows an upward trend in black-tar heroin and cocaine, the 

College has not experienced a similar increase, which indicates that efforts are working. 
● According to the Arizona Institutions for Higher Education survey results from 2018 and 

2022, total reported student alcohol consumption within a 30-day period from 2018 
(58.1%) to 2022 (54.1%) showed a decline of 4%. 

● On the other hand, the Arizona Institutions for Higher Education reported a 13.4% 
decline in student receipt of information about alcohol and other drug use from their 
college/university (2018 was 68.8% as compared to 55.4% in 2022).  

 
Additionally, the Committee concluded that the College’s AOD program's awareness and 
educational efforts, as identified in Appendix E, are positive and effective. The College should 
continue efforts to increase student participation, as greater education and awareness will lead 
to better outcomes.   
 
The Committee also recommends continued monitoring of drug and alcohol trends and the 
provision of resources for the College’s AOD Program to remain effective. These 
recommendations are discussed in more detail in the Looking to the Future section below. 

 
AOD Enforcement and Sanctions Review 
 
Are the current disciplinary sanctions in place for conduct violations with regard to alcohol and 
other drug use at the PPC consistently enforced? 
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● Drug treatment referrals are not mandatory for students or employees and cannot be 
assessed. 

● The College has enforced these policies as indicated above. Given the very low number 
of AOD repeat offenders, disciplinary sanctions appear to be effective. 

 
 

Looking to the future 
 
What new ideas, strategies and/or partnerships could Pima Community College pursue in order 
to more effectively address the illegal use of alcohol and other drugs on campus? 
 

● Student Life and Engagement: Student Life continues to expand its outreach by 
leveraging dynamic social media platforms and digital communication channels to 
promote alcohol and drug abuse prevention. These efforts focus on increasing student 
awareness regarding campus policies, federal and state regulations, and the health risks 
associated with substance abuse, ensuring information meets students where they are. 
Additionally each year they partner with internal college stakeholders to host resource 
fairs where local behavioral health providers visit the host campus and table with 
resources to connect students to information and services. 

 
● Human Resources and Employee Compliance: Human Resources maintains up-to-date 

internal procedures for managing employees suspected of being under the influence of 
drugs or alcohol. The College actively maintains its procurement contract with third-
party vendors to provide reliable, compliant drug and alcohol testing services. 
 

● Policy and Training: Human Resources provides Promoting a Substance-free Workplace 
as a part of the College Directed Training - New Employees and is assigned to all new 
employees. All supervisors are required to complete the Drug and Alcohol- Free 
Environment training at least once upon hire or promotion, with refresher courses 
offered on a regularly scheduled, recurring basis throughout the academic year.  All 
employees must complete this training within 30 days of employment. All new 
employees are provided information on where to find the Annual Drug and Alcohol-Free 
Environment Notification 

● Board Policy for a Drug-Free College 

● Administrative Procedure for Drug- and Alcohol-Free Environment   

● Drug- and Alcohol-Free Environment policy - Employee Handbook PCC.   

● Cross-Department Collaboration: The College maintains an active, cross-departmental 
task force dedicated to the ongoing development, implementation, and measurement 
of evidence-based programming geared toward the prevention of drug and alcohol 
misuse across all campuses.  
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● Enhanced Community Partnerships: The College actively cultivates and enhances 
strategic partnerships with local law enforcement, regional healthcare providers, and 
community-based behavioral health organizations. By aligning with local coalitions and 
public health experts, Pima Community College co-develops, enriches, and scales 
impactful drug awareness campaigns 
 

● Emergency Health & Wellness Resources: As part of a visible commitment to campus 
health and harm reduction, the College is actively installing accessible Naloxone 
(Narcan) stations at prominent service desks across all campuses and will share a FAQ 
document with students, faculty, and staff. 

Summary 
 
Pima Community College meets the compliance requirements as set forth by the DFSCA. The 
College has established the PCC Drug and Alcohol Abuse Prevention Program, provides annual 
notification of the DAAPP to students and employees, offers education, prevention, and referral 
services, enforces the policy standards including imposing sanctions on violations of the 
standards of behavior, and has reviewed up updated the Drug-and Alcohol Free Environment  
and Code of Conduct policies.  
 
Pima Community College will continue to assess, modify and pursue best practices to provide 
and maintain a safe, healthy, and productive environment for students, employees, and 
visitors, free from hazards associated with drug and alcohol abuse. 
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Appendix A: PCC Annual Drug- and Alcohol-Free Environment 
Notifications  
 
2022/2023 Pima Community College's Drug- and Alcohol-Free Environment Notification sent to 
employees on 10/3/2023.

 

Donderewicz, David <dadonderewicz@pima.edu> 

Pima Community College's Drug- and Alcohol-Free Environment Notification 
1 message 

Jeff Thies, Ph.D., Provost & Executive Vice Chancellor For Academic Affairs (Acting) Tue, Oct 3, 2023 at 3:02 PM 
<provost@pima edu> 
Subject: Pima Community College's Drug- and Alcohol-Free Environment Notification 
To: "Pima-All" <Pima-All@pima.edu> 

:,) PimaCommunityCollege 
, .,., Keep 1trl~. 

Under federal legislation entitled the Drug Free Workplace Act of 1988 
and the Drug Free Schools and Communities Act of 1989 ("Act") , no 
institution of higher education shall be eligible to receive funds or any 
other form of financial assistance under any federal program, including 
participation in any federally funded or guaranteed student loan 
program," unless it has adopted and implemented a program to 
prevent the use of ill icit drugs and the abuse of alcohol by students 
and employees. 
The Act requires the annual distribution of the attached information to 
students and employees. The contents of the notice contain materials 
and information from the previous completed academic year, 2022-
2023. 

https://www.pima.edu/student-resources/student-policies­
complaints/drug-free-schools/drug-and-alcohol-free­
environment-notification.pdf 

Pima Community College 

* 
is an equal opportunity, affirmative action employer and educational 

institution committed to excellence through diversity. Upon request, reasonable accommodations 
wi ll be made for individuals with disabilities. Every effort wi ll be made to provide reasonable 
accommodations in a timely manner. To request accommodations. please call (520) 206-4539 or 
fax (520) 206-4567. 

PimaCommunityCollege 
, , , Keep strtvtna-

Pi ma Community College I 4905 E Broadway Blvd, Tucson. AZ 85709-1145 

Unsubscribe dadonderewicz@pima.edu 

Update Profile I Constant Contact Data Notice 

Sent by provost@pima.edu powered by 

r, ._ Constant 
~ Contact 

Try ema~ mani.ettng for free today' 

https://mail.google.com/mail/u/Onik=6acf3d8ef7 &viBYr-pt&search=all&permthld=thread-f: 1802426163933824713&simpl=msg-.f:1802426163933824 713 1/1 

 
 

 

Pima Community College Biennial Review of Drug and Alcohol Policy and Prevention Program 12 



 

 

2023/2024 Pima Community College's Drug- and Alcohol-Free Environment Notification sent to 
employees on 12/10/2024. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

[ft§ { ' 

Action ,_ Requeste<I-REVIEW:Pima Community College Drug-and Alcohol-Free Environment Notification 

1"i,TN"""'@lime0J> Tue,Oec10,2024al114RJ 
""""Ta amel@m._,, 
To: Pina-Al <PioirAl@Jina.edP 

5e,u:()'lbeha/lr/ltlm'!Resolltes.ridtlel'rovosl01iceroal~ 

Gree:ilgs~es, 

Lnslederrl~111i?diledth!~ree\Voo;taee/dd1988a'ld~~reeScoodsa'ldCcmmliesNJ.dlOO!lfAd"),noi'lstiinoltqsedJCalirishal~•torecl!!'t'etnt«arr,liherbrndi'mcialassisla'lcein:ier"ll'ledEfaliropn,~partqJaliQ'li'lll'J'fetSrlrm>ed«~sb.de!llmflllfOPll.' ID!!SSi 
has-oid-•""1"'•~"""""""1d«i.9Soid .. ill>Jse<lantol7/_oid_." 

ThePdreqJieslhemlilld:stb.diooolheDlffl\1lilXlillleltstuil~illdeili7;ees.Thectlltemsdllenc6::ecoola'lrr.rteJiiEandmma!xntunllw:acaoollicre¥,202"-2025 

Drug Free Notification 

Drug Free Wodplace website 

~ all! Alcad-Free En'tiormeltPoky 

IJl!l'IJ,i,,-eesarei.-edtoCQ'l111elel'leufn.!a,,rreil ~er.Proroooog1SUbslanceFree~asparlctlheCdege-[iededTr~. Pleasechea:ilertS11eMVOOtrave~edllislrai'lilg. 

-""· 
TinaNei(Slle/Her) 

AdingAssistantVia!Charxelorf«HIITlanResoorc.es 

(befltrrmlles!ucesCNker 

--4905E.&oad!R!!hi 1Tu:sm,~&5700 

1"5201206-4620 cnfl!ic,tnudu 

HRQmejc.d 
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2022/2023 Pima Community College's Drug- and Alcohol-Free Environment Notification sent to 
students on 10/3/2023 at 3:00pm MST. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

* PimaCommunityCollege 
,1,xeeplltrfftnl. 

Under federal legislation entitled the Drug Free Workplace Act of 1988 
and the Drug Free Schools and Communities Act of 1989 ("Act"), no 
institution of higher education sha ll be eligible to receive funds or any 
other form of financial assistance under any federa l program, including 
participation in any federa lly funded or guaranteed student loan 
program," unless it has adopted and implemented a program to 
prevent the use of illicit drugs and the abuse of alcohol by students 
and employees. 

The Act requires the annual distribution of the attached information to 
students and employees. The contents of the notice contain materials 
and information from the previous completed academic year, 2022-
2023. 

httP-s://www,P-ima.edu/student-resources/student-P-olicies­
comi:1laints/drug-free-schools/drug-and-alcohol-free­
environment-notification.J:1df 

Pima Community College is an equal opportunity, affirmative action employer and educational 
institution committed to excellence through diversity. Upon req ues~ reasonable accommodations 
will be made for individual

* 
s w~h disabilities. Every effort will be made to provide reasonable 

accommodations in a timely manner. To request accommodations. please ca ll (520) 206-4539 or 
fax (520) 206-4567. 

PimaCommunityCollege 
, , , Keep striving.  

 

 
 
2023/2024 Pima Community College's Drug- and Alcohol-Free Environment Notification sent to 
students on 12/6/2024 at 2:14pm MST. 
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* PimaCommunityCollege 

Dear Student, 

Under federal legislation entitled the Drug Free Workplace Act of 1988 and the Drug 
Free Schools and Communirties Act of 1989 ("Act"), no institution of higher education 
shal l be el igible to receive ~unds or any other form of fi nancial assistance under any 
federal program, including participation in any federal ly funded or guaranteed 
student loan program," unless it has adopted and implemented a program to prevent 
the use of illicit drugs and the abuse of alcohol by students and employees. The Act 
requires the annual distribution of the attached information to students and 
employees. 

https:/fpima.edufstud ent-resourcesfstu dent-policies-complaints/drug~fiee'" 
schools/index.html 

Pima Community College is an equall opportun ity, affi rmative action employer and 
educational institution committed to exce llence through diversity. Upon request, 
reasonable accommodations will be made for ind ividuals with disabilities. Every 
effort wi ll be made to provide reasonable accommodations in a timely manner. To 
request accommodati ons, please ca ll (520) 206-4539 or fax (520) 206-4567 

 
 
Pima Community College's 2022/2023 and 2023/2024 Drug- and Alcohol-Free Environment 
Notification is sent to students after they are accepted to the college. 
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[)ate Nov 23. 202.3 10:01 :40 AM 

Channell !Email 

Cormrmuuntcatcon Gode BC M _ R_D RU G _ IFREE- D n!Jlg- and Alcohol -

Fr ee Notice 

Tem p late BC M _ R_D RU G_IFREE 

IFol.der PCC-D ISC LO SURIES 

Created 

To 

Subject P i ma Com m uni ty Co 11 ege•s Drug- a n d Alcohol - Free 

Environ m ,ent Notiificat:i on 

Source 

Q. <JI 

: 
...... ...... ~D I ? 

* IPlmaConwrnunltyC,ollege 

Under 1Fe deral l egi s l ail:iion ,entit l e d the D ..-ug· F ..-e e Workplace 
Acit of 1 .9 8 8 and the D rug F ree Sdhool:s ,a,nd Cornmuni ti es .Act 
of 1 .989 ("Actm). 110 i nstitution of hig her· educ:ail:iion :shall be 
eligibl e t o ..-eceive f unds o ..- a ,n y 01th e ..- fonm o-f fiina nc:i,a,I 
assisita nc:,e under any f:eder a I p r-ogra rn,. including 
parnci pation in any iFe d e r-a I ly ·funded o r- g u ar-a n·tee d 
sibude nt: loan p ..-ogn,i rn. m unless it: l,a ,s ,a dopt:ed a n d 
inn p i e rne nt:e d a program ito pre v e nt the u s e o-f i i I icit: d r-ugs 
and t h e a bus,e oif alcohol by sit,ude nts a n d employe es. The 
Acit r,eq ui res the a nn ua I d i stri b uit'ion of itlhe atta.ch e d 
in-fo n r 11 atio11 to s ibude nt:s a n d emp o.yees. 

b!!iJ.!!s. //Qimai . e du/si1:J1.1dent-ire,s;ou rces/stude rriit-J;!!olioi e s ­
co mJl!laii 111ts/d111.1 g-fr-e e - schools[mn de,c.html I 

IPfma comm.unity eolle,ge is. an equa opportunity, affirmative action e"lP oyer 
and educationa instil!:Ution =rTllllittedl to E:J<IDEGsnce t hrou!alh di,.-ersity. Upon 
E"e:q :est~ ireasona:bl e aC'COl"llmodaticns !'J II be! m ade fo:r· in , ·du- s - h 
diisabilmes;. ~ eiifurt: ,..,; be made ·ro p:n:,,,ri<l:e • ~e;a,aona l,l;e ac=mrnodall:iionsc i n 
a - ely onanner. TI:> r eq,.,esli: :acc:,mrn<:>de1 - iRS',. pie=• call j 5 ,20l 2'06--45,39 .,.- f.a x: 
j 52'0 ) 205-4567 . 

• -----------------------------------· 

!!!! 

[:] 
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Appendix B: New Student Orientation Presentation with Links to Code of 
Conduct and Drug Free Schools Act 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

PCC~•u~and•tirrdr.:nganwormenlfotlhauchangedl<nowladg,a. W.....,,,.,,,.,.uonaddiKu•...n. in.o.:tualhonnly. lfld •,.I-PKlfottr!enghDd al - Pim,,upemlll11udanulfld~toccnduct~• in •manrwrNl,.~..-d1rHtaallOCMnW<l!'ldign,1ywhettwon-oro!1-a,rnp.1•. -.........,.u!e!yf<lr......,..,.,... Formoni 
rdormat!cn. ~ to PCC• -i.._ta nttpJ RTI N/Ul/91!!:?l:IN'91t'So/dr'':PRlt:W!Plf1"'1':nountml - famil.ariza yourullw.lh 

Tha$11.1dM,!Coao,otec.-.cuccanc1-~ln:-slffl)'Coao, 

Trtlit lX ancjS...U.fHa'11Uff,_,I 

~ !fycu•,.""'Pleled~MX-org,t,'IO'll".C,•Md~"-raurrwn.or11......itdutn;l!"ii1,,__Tlfftlp,o:itetsroullfldtt>ere.,.~1lrl"<Sehr.edtolh<s~ 

Tha ~IHSchoolaffld~HA<:I 

Expectations for Pima Students and Employees 

Pima CC expects all employees and students to conduct themselves in a manner 
 

that respects and treats all others with dignity, whether on- or off-campus, and 
which maintains the safety of others surrounding them regardless of their role, race, skin color, nationallty, gender identity, abillty, first language, age, religion, 
veteran status, sexual orientation, immigration status. beliefs, values, personal experiences, and preferences, cultural, and socioeconomic backgrounds, and 
wortdviews. 

Student Code of Conduct & Academic Integrity Code 

The Student Code of Conduct provides you with information about your responsibilities as a student regarding appropriate behavior and respect for others in 
the College community as well as acts and omissions relating to academic conduct 

View the Student Code of Conduct and the Academic lnteg[i!y Code 

Title IX & Sexual Harassment 

Pima is committed to maintaining an environment for work and education which is tree of discrimination. Trtle IX is a federal law that protects people from 
discrimination based on sex in education programs or activities that receive Federal financial assistance. PCC meets Trtle IX standards by operating in a 
nondiscriminatory manner. Some key issue areas related to Trtle IX are: recruitment, admissions, and counseling; financial assistance; athletics; sex-based 
harassment; treatment of pregnant and parenting students; discipline; and employment. 

Click here to report a Trtle IX concern 

Learn more about Title IX rights and complaint processes & PCC's Sexual Harassment policies 

Drug-Free Schools & Communities Act 

At PCC, the unlawful possession, use, or distribution of illiclt drugs and alcohol by students and employees is prohibited. 

Annual Notification: Read the Drug- and Alcohol-Free Environment Notification 

There are several other documents explaining expectations for employee and student behavior. We do not expect you to read them all now, but want you to know 
that these exist, and have been put into place for your protection. 

Affirmative Ac on and EC!l!fil.Emt1!2Yment OooQill!!l!!y 

R)ghts and Responsibilities for Students with Oisabillties 

Use of Names 

Comptai111 Process for Sw dems Experiencing any Violation of Righrs and Responsibi liries 

If you experience a violation of any of these codes or policies, Pima CC is committed to resolving questions and concerns about PCC students, staff, policies, 
procedures, or other actions or inactions of the College, and has instituted a complaint process to help you resolve these issues. 

Have commenrs, feedback, ideas or concerns about diversiry at Pima Communiry College? 

Contact (520) 206-7215 or pcc-d1versi1Y_@Qima.edu 

A.cceslibil.ity and A:ccommodario,is 

If you require accommodations for any course or acthity a Pima. contact Acce.ss & Disability Resources (ADR) at ADRhelJi~P.ima.edu to coordinate these senices. 
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.l::!2mll / Student Resources / Student Policies & Complaints 

Student Resources 

Access & Disability 

Resources 

Advising 

Ask Aztec 

Counseling 

Graduation 

Student Policies & 
Complaints 

Academic Standards 

Class Attendance 

Complaint Processes 

FERPA 

Tille IX 

Behav ioral Assessment 

Team 

Use of Chosen Name 

and Persona l Pronouns 

Student Activities 

Support Serv ices 

Transferring from Pima 

Voter Information 

Student Policies & 
Complaints 
PCC prov ides a safe and stimulating environment for the exchange of knowledge. We 

encourage reasoned discussion , intellectual honesty, and a respect for the rights of all 

persons. 

Student Handbook 

Th e Student Handbook is a tool to help you succeed at Pima Community College. This handbook is a va luable resour 

guide you to the many services and programs offered at Pima Community College. Consult it if you have a question, c 

employee. We are here to help you . 

Open the Student Handbook 

Student Code of Conduct & Academic Integrity 
Code 

Th e Student Code of Conduct provides you with in formation about your responsibil ities as a 

student regarding appropriate behav ior and respect for others in the College commu nity as 

well as acts and omissions relating to academic conduct. 

View the Student Code of Conduct and the Academic lntegr.it.y....c..od.e. 

To report a possible vio lation of these codes, please complete the Incident Regort form . 

Title IX & Sexual Harassment 

Pima is committed to maintaining an environment for work and education which is free of 

discrimination . 

Title IX is a federal law th at protects people from discrimination based on sex in educat ion 

programs or activities that receive Federa l financial assistance. PCC meets Title IX standards 

by operating in a nondiscriminatory manner. Some key issue areas related to Title IX are: 

recruitment, admissions, and counseling ; financial assistance ; athletics; sex-based 

harassment; trea tment of pregnant and parenting students; discipline; and employment. 

Click here to reRQrt a Hie IX concern 

Learn more about 

• ~ rights and compla.io.lrn= 

PCC's Sexual Harassment~ 

Related Material 

&port a Student of Concern 

Academic Standards 

• ciass Attendance & ParticiR.filiQn 

Affirmative Action I Eaual Emolovroent Oooortunitv 
Drug-Free Schools & Communities Act 

Famil~ Educational Rights & Privacy fill /FERPA} 
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• Rjg~poosibilities of Students with Disabilities at PCC 

~g~ 

Contact Us 
For Student Conduct or Title IX questions, please contact our office: 

Diane Deskin 

Advanced Program Manager for Student Conduct and Title IX 

~@Rllill!.&lill I 520-206-7120 

Staci Shea 
Assistant Program Manager for Student Conduct and Title IX 

sshea1@pima edu I s20-206-7028 ,,,, ,,,, ,,,, ,,,, ,,,, ,,,, ,,,, ,,,, 

. f 

4905 E Broadway Blvd 

Tucson. AZ 85709-1010 

J (520) 206-4500 

1-800-860-PIMA 

HSI 

Contact Us 

Careers 

Meeting Notices 

Land Acknowledgement 

Locations 

Maps & Directions 

Emergency 

IT Status 

News 

DIversrty 

Equal Access 

For Faculty & Sta~ 

Administration 

Notices 

• X . a • @ 

More Social Media > 

MyP1ma ,:. 

Request Info > 

Apply Today ) 
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Appendix C: PCC Summary of Drug Free Schools and Campus Act 
information 
 
The page below is available on the Pima.edu website under the Student Resources tab or by 
clicking this link: https://www.pima.edu/student-resources/student-policies-complaints/drug-
free-schools/index.html. 
  

 

Horn~ , Sll.Jdmt R.f!5t>tra5 I s Jd~lll: Pmi:teS & Cornpl~nl!i J Drug-Free se11001s & comm□n l &--8 Act 

Student Resources 

Advisi~ 

Asl<:A= 

Coor.saiig 

Gradualiorl 

Studellt Pol icies & Oorrv>aill05 

Acarlemro Slaooards 

Syllabus S.,pp,',Ement 

Trlt: l:X 

8eha\liora1A__CSESSl1'Elll 
Team 

Prohibitim of Stro.kin,;i ai1d 
Tobacrol!s: 

lJs: of Chose Name and 
Persatal P,rono1.a1s 

Studel1t ActMties 

Studelll ID 

Su~~ Ser,ice;; 

T ransfermg from Pima 

\roter In oimalion 

Drug-lFree Schools & Communities 
Act 
P.ra Ccmmlllity College is committed to lie 011>11 Free Sdtools and CcmmllliliEsAct Amer,lm,ents of 1 Bll9 

(Ptlblic Law 101-226, 2D U.S.C. §11 4.!ig). 

Annual Notific.alio.n: Rea~ lhe Oru.r: a.nd i'Jaohol-Fra! Enviroomenl Nocficatian 

2023 8 i9nnial 0~ and l>kohol Review 

Af PCC, the unlaJ pos=;;iorl, use, or distri:lution of illicrt <!rugs and a'<lohol by snrlents and EfTl!'lc,ye;,s is 

proli ib .ed. 

\liolati~ or ta;.ig tocom,i:q1'iith l'Jbished rule:;; aoo regllalioos olron uc,on Co lege pr"l'6!Y« duran,;i a 

College aclM!y a.nci•or being uooer the iTfiJeooe of, • g, sefng, po5S6sing, « .lliluting arry illicrt drugs or 

alooliol on College P"'ll"rty or a,s pm of any ol rts activities is subject lo cf15ciplir.ary ac,ior, lhal may 01a\Jcle 

exclusion. 5'Jspelli5ioo, CK ""l"'lsion. 

Jldditiona'ly, local, state. aoo lederal laws proh ibit che onl,wful possession, ose, « cf!S!riooticn of cit drugs 

and alcohol. Conviction for violating these lams can lead to in¥isonll'Ell~ file, l"ObsD , andi'or ass;;ine:I 

comnwrw!ysavioe,_ 

Stooenls corMC:ted of" <WII" andlor alcohol-related oHa!se Yril l!e 01eli;Jjlle to reaei1te federal ly funded ,or 

subsidized' gra ·s. loans. sdlo1alsl1ips. CK efflll~rrt. Pima Corrmmrty Co lege ,ooas fully s,Jbscme to a.nd 

cooperate MIil lie local etst" and fe. eral a • haritIEs 01, lie Eflforosrn,,nt cl - la.ws rejprding 1 ,a onl~lful 

possession. use, « dis~ on ,of ill icit drugs a.nd alcohol. 

Theroe are defiri'.e ho..allh risks assroated ,\ii the use ,of alcohol and ille,gal SLire"'1DoeS. Stuc!a,t,; ,..tio 

expaiment •i' drugs, alcohol, and illegal s.bstances, •CJ' use, them recroeationaly, may develop a pattern of 

use lhat 153ds toa!KJse and ad'diction. Use of alcohol - d ille,gal sLb;rano,as is a major factor 01,acci:loenls - d 

irj.Jrie:i , a:nd ariIDng perso.rll:i ben~ th: .ag.esof 18 and 2.4, is -responsi e armore d'eath; OkaJ"1 all other 

c.a u.se:5 oornbired, 

College olfaals .,;u assist slt!de ,_ • ·• 'l~Ji'ialE referrals - d iTformation coooemi~ drug aoo ablhol 

e cation, OOllnselin.g, trea.,~ n·, orrehattlitation or reentryprograrnrs that rra"J be .a. b'e intl-e comm.1 

Con.tact lie Sludent Servic,a; Coenter on any c:an,:ius !or mf001'3tian. 
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Appendix D: New Employee Orientation Handout on Drug Free 
Workplace 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

* PimaCommunityCollege EM P LOY EE HAN D BOOK www p1rna edu/ernployeehandbook 

Section: Drug- and Alcohol-Free Environment 
Adoption Date: 8/15/19 
Revision Date: 
Sponsoring Unit/Department: Human Resources 

Drug- and Alcohol-Free Environment 

It is the policy of the College to maintain a drug- and alcohol-free working environment for its employees, 
students and visitors. The College administration is authorized to establish regulations and procedures to 
affect this policy. 

See Board Policy 11.01 and Administrative Procedure I 1.01.01 

See also: Drug- and Alcohol-Free Environment 

Annual Drug and Alcohol-Free Environment Notification 

Under federal legislation entitled the Drug-Free Workplace Act of 1988 and the Drug-Free Schools and 
Communities Act of 1989 ("Act"), no institution of higher education shall be eligible to receive funds or any 
other form of financial assistance under any federal program, including participation in any federally 
funded or guaranteed student loan program," unless it has adopted and implemented a program to prevent 
the use of illicit drugs and the abuse of alcohol by students and employees." The contents of the notice 
contain materials and information from the previous completed academic year, 2023-2024. Annual Drug 
and Alcohol-Free Environment Notification 

Drug Free Workplace 

The Board Policy for Drug Free College can be found at: https://www.pima .edu/about-pima/leadership­
pol ides/policies/board-policies/ docs-bp-11/bp-11-01.pdf 

The Administrative Procedure for Drug- and Alcohol-Free Environment can be found at: 
https ://www. pima. ed u/ a bo ut-pim a/leadership-policies/policies/administrative-procedures/ docs-a p-11/ a p-
11-01-01. pdf 

All employees are required to complete the online course in MyCareerCenter: Promoting a Substance Free 
Workplace as part of the College-Directed Trainings. 

Contact Organizational Effectiveness & Development at 206-4706 with questions. 

Employee Handbook 

The Drug- and Alcohol-Free Environment policy can be found in the Employee Handbook. 
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Appendix E: List of Active Presentations and Programming  
Fall 2023-Spring 2025 

 

Date Name of Program Description 
Campus/  
Location 

8/28/23 Bagels & Badges 
Learn how Campus Police can assist you as a 

student at PCC 
Northwest 

12/7/23 Badges & Bagels 
Meet the Campus Police Officers and see how 

they protect students on campus 
Northwest 

1/29/24 
Coffee + Donuts with 
Campus Police 

Meet the Campus Police Officers and see how 

they protect students on campus 
Northwest 

3/11/24 
3/12/24 
3/13/24 
3/14/24 

Spring Break Alcohol 
Awareness Event 

In collaboration with Student Life, PCC Police 

is hosting an alcohol safety event. Stop by to 

learn tips on how to keep yourself and your 

friends safe while drinking. There will be 

snacks, handouts on safe drinking practices, 

and the ability to perform a sobriety test while 

wearing beer goggles.  

West 
Downtown 
Desert Vista 
Northwest 
East 

4/29/24 Police & Pastries 
Meet the Campus Police Officers and see how 

they protect students on campus 
West 

8/27/24 Cold Brew & Cops 
Meet the Campus Liaison Officer and learn 

how PCC can support you in a safe experience 
Northwest 

8/29/24 
Coffee, Tea, Donuts 
and Connecting with 
PCC Police 

Meet the Campus Police Officers and see how 

they protect students on campus 
Downtown 
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3/10/25 
3/11/25 
3/12/25 
3/13/25 

Spring Break Safety 
Spring Break Safety and Campus Police 

presentation on alcohol awareness 

West 
Desert Vista 
Downtown 
Northwest 
East 

Appendix F: Examples of AOD Posters, Events, or Advisories 

 

Spri ng Break Safety 

~ Dilte and Time 
Monday, Ma11:h 10 2025 at 9:00AM MST to 

Thursday, March 13 2025 at 4:00 PM MST 

AOd o GoogleCaler'ldar ~ 

O Location 
Pima Commuruty College 

Description 
Student Life invites all Pima College students to stop by their Student Life Centers the week before Spong 

Break for HIV/STI testing. safe sex supplies, and harm reduct.on educat.ron to ensu,e a safe spnng break! 
We will be partnering with our campus police department for an educational presentation on alcohol 
awareness. Did you know that your Student Lrfe Center offers free hygiene rtems, period products and safe 
sex supplies? You are welcomed and eocouraged to uhlize these resources all year round! Our Ea.st, West, 
Downtown and Desert Vista campuses will also have the Pima County tAobile Health Chmc ava1labJe 
offering services. Check out all the details below! 

Feel like our Spnng Break Safety is missing somedung? Let us know! Student LJ(e welcome all (eedback 

from students to help us improve our programming and meet the needs of our student body. Email pc:.c­
studentl1(e@1p1ma.edu to share your thoughts! 

Monday March 10 

West Campus: Pima County Mobile Health Clmic 9:00 am - 12.:00 pm offering HN & STI Testing, 

resources, and reproductive health servKes. Pima College Academic Success Counselors will also be 
available to provide further support, and answer questions. 
Free hygiene items. period products and sare sex supplies in all Student life Centers 

Tuesdily Marth 11 

Downtown & Desert Vista Campus: Pima County Mobile Health Chnic 9:00 am - 12:00 pm offering HlV & 

STI Testing., resot.1rces., and reproductive health servkes. Pima College Academic Suc:cessCounselo,s 
will also be available to provide further support, and answerquei.'t.1ons. 

Northwest Campus: PCC Alcohol Awareness presentahon from 9:00 am - 10:00 m Student Life 0201 
East Campus: PCC PohceAlcohol Awareness presentation from 11:00 am - 12:00 pm in Student life E6-

618 
Free hygiene rte ms, penod products and safe sex supplies mall Student life Centers 

Wednesday Marth 12 

East Vista Campus: Pima County Mobile Health Clinic 1:00 pm - 4:00 pm offenng HIV & ST! Testing and 
resources. Puna College Academic Success Counselors will also be available to provide further suppon, 

and answer questions. 
Desert Vista Campus: PCC Police Alcohol Awareness presentation from 9:00 am - 12:00 pm in Srudent 

Life Fl05 
Free hygiene items, period products and safe sex supplies mall Student life Centers 

Thursday March 13 

• Free hygiene items, period products and safe sex supplies in all Student Life Centers 
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Spring Break Alcohol Awareness 
Event@WC 

t'J Date and Time 

Monday, March 112024 at 11:00AM MST to 

Monday, March 11 2024 at 1:00 PM MST 

AOd To Google Cale-f'ldat 1ca: •'OUUOO~. 

9 Location 

West Campus, Building C, Bookstore Lobby 
2202 W Anklam Rd 
V~Ma2 

SPRING BREAK 
ALCOHOL & SAFETY AWARENESS 

Description 
In collaboration wrt.h Student L.rfe, PCC Pol ace 1s llost1ng iln alcohol safety event. Stop by to learn tips on 
how to keep yourself and your friends safe while dnnking. There will be snacks, handouts on safe drinking 
practices, and the ability to perform a sobriety test wh,leweanng beer goggles. 

Spring Break Alco hot Awilfenes.s Events 

Desert Vista Campus I Tuesday, March U I 10am-12pm I Atrium 

Downtown Campus I Monday, March 11 I Sam-l Oam CC building by Bookstore 

Ea.st Campus I Thursday, March 14 I llam-Jpm I Bui lding L Game Area 

Northwest Campus I Wednesday, March 13 I llam-lpm 11st level outside bu1ld1ng 8 

West Campus I Monday, March 11th llam-lpm I Building C Bookstore lobby 

Perks 

~ FreeStuff 

 

 

Appendix G: Examples of Employee Training 
 

College Directed Training:  
“Promoting a Substance-free Workplace” 

Format:  
Web Based 

Last Updated:  
10/05/2023 

Duration:  
21 minutes 

Target Audience:  
All PCC Employees  
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Home 

Search * Pimaeomn..nltyColl9 

Em ployeeCon n ect Learning Performance Recruit Internal Jobs 

ONLINE CLASS 

Promoting a Substance-free Workplace 
Last Updated 10/05/2023 Duration 21 minutes 

Details 

Substance abuse is a pervasive problem in society, so it's no surprise that it carries over into 

the workplace. Substance abusers are more likely to be late or absent from work, change jobs 

frequently, be less productive, and be involved in workplace accidents. They also tend to have 

other personal problems outside of work as a result of the substance abuse, which further 

impairs their ability to concentrate on their work. Successful substance-free workplace 

programs can result in decreased absenteeism, fewer accidents, less downtime, reduced 

turnover, and fewer incidents of theft, as well as improving morale and productivity for all 

employees. This course is designed to provide employees and supervisors with an 

understanding of the benefits of a substance-free work environment, to help them understand 

the impact substances have in the workplace and recognize signs of employee substance 

abuse. This course was developed with subject matter support provided by the Labor & 

Employment Law Group of the law firm of Baker, Donelson, Bearman, Caldwell & Berkowitz, 

PC. Please note, however, that the course materials and content are for informational purposes 

only and do not constitute legal advice. Nothing herein, or in the course materials, shall be 

construed as professional advice as to any particular situation or constitute a legal opinion 

with respect to compliance with any federal, state, or local laws. Transmission of the 

information is not intended to create, and receipt does not constitute, an attorney-client 

relationship . Readers should not act upon this information without seeking professional 

counsel. The information contained herein is provided only as general information that may or 

may not reflect the most current legal developments. This information is not provided in the 

course of an attorney-client relationship and is not intended to constitute legal advice or to 

substitute for obtaining legal advice from an attorney licensed in your state. 
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Details:  
Part of the New Employee College-led training, this course encourages employees to 

prevent substance abuse in the workplace. It also provides recommendations for addressing 
suspected substance abuse, and provides resources relating to HR and Employee Services. All 
employees must complete their training within 30 days of hire.  

 
 

 
“Department of Transportation: Reasonable Suspicion (Drug and Alcohol Awareness)”  

Format:  Last Updated:  Duration:  Target Audience:  
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Web Based 6/24/2024 152 minutes All transportation employees; safety-sensitive 
transportation employees; service agents 

 
 
 
 
 
 M 

Home 

~~ Career :Jenter 
* Plmaeon-,nllyCdloge 

Em ployeeConnect Learning Performance 

Search 

Recruit Internal Jobs 

 
 
Details: 

ONLINE CLASS 

DOT: Reasonable Suspicion (Drug 

and Alcohol Awareness) 
Last Updated 06/24/2024 Duration 2 hours, 32 minutes 

Details 

Drug and alcohol abuse by employees is a common cause of serious 

workplace problems faced by American companies and organizations 

today, including accidents and ineffective work practices. Beyond the 

financial burden of increased insurance costs, loss of income, and 

compensation payments, substance use on the job can result in life­

changing injuries or fatalities. Several US laws have been enacted to 

com bat drug and alcohol abuse in the workplace. The Department of 

Transportation (DOD interprets these laws and provides em players 

who are responsible for transportation employees with guidelines for 

setting up effective drug-free programs. Em players rely on 

supervisors to implement these guidelines; for exam pie, through 

being vigilant in identifying and addressing instances of workplace 

substance abuse and alcohol misuse. In particular, supervisors of 

safety-sensitive employees must monitor staff members to determine 

whether or not there are sufficient grounds to refer the individuals for 

a reasonable-suspicion drug or alcohol test, and then follow the 

required testing procedures. This course explores the causes, 

indicators, and consequences of alcohol misuse and substance abuse 

in the US transportation industry. It describes the US laws that relate 

to drug and alcohol testing of transportation employees and outlines 

DOT regulations that enforce compliance among transportation 

em players. The course also discusses the supervisor's role in referring 

employees for testing based on a reasonable suspicion that a safety­

sensitive worker is using or under the influence of alcohol or drugs 

while on duty. DOT Federal Motor Carrier Safety Administration 

regulation 49 CFR Part 382.603 (Alcohol Misuse and Controlled 

Substances Use Information, Training, and Referral - Training for 
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that relate to drug and alcohol testing of transportation employees and outlines DOT 
regulations that enforce compliance among transportation employers. 

 
 
 
All available AOD trainings provided to PCC Employees 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

M Career ½enter 

Home Employeeconnect 

jlli 

Show All 

Training Clear 

Forms 

Search •~ 
Learning PerformcWlce Recruit Internal Jobs 

Alcohol Training Search 

Refine seard, 

0 

This course identifies the causes, indicators, and resultant problems of substance abuse 
and substance dependency in the US transportation industry. It describes federal laws 

Training results (9) 

.... Recognizing Drug & Alcohol Impairment (FY23) 
E.vent I Pima Employee Development I S0.00 
Zoom Link: Join Zoom Meetinghttps://pima.zoom.us/j/96843036363Meeting ID: 968 4303 63630ne tap 
mobile+ 16694449171,,96843036363# US+ 16699006833,,96843036363# US (San Jose)Prerequisites: noneTarget 
Learners: Any employee with supervisory responsibilityDescription: This workshop will cover relevant definitions as .. 

DOT: Reasonable Suspicion (Drug and Alcohol Awareness) 
Online Class I SkillSoft I $0.00 
Drug and alcohol abuse by employees is a common cause of serious workplace problems faced by American companies 
and organizations today, including accidents and ineffective wo,k practices. Beyond the financial burden of inc1eased 
insurance costs, loss of income, and compensation payments, substance use on the job can result in life-changing injurie ... 

(VIDEO) Increased Alcohol Use During the Pandemic 
Online Content I l\:!rcipio-US I S0.00 
On the Mayo Clinic Q&A podcast, Dr. Victo1 Karpyak, a Mayo Clinic psychiatrist and addiction researcher, discusses iilcohol 
use and the warning signs that drinking may be a problem. (Published 10/12/2020) 

DOT: Drug and Alcohol Regulation Awareness for CDL 

Employees 
Online Class I S killSoft I $0.00 
Driving under the influence of drugs or alcohol can lead to serious accidents. The US Department of Transportation (DOT) 
drug and alcohol testing regulations for Commercial Driver Licensed (COL) employees are contained in 49 CFR Part 382, 
and 49 CFR Part 40. This course is designed to educate COL emp~ees about the indicators and consequences of s. .. 

Title IX Short: Sexual Assault Prevention - Alcohol and Drugs 
Online Class I SkillSoft I $0.00 
Alcohol and drugs are a contributing factor to sexual assault on college cam puses. This course takes a look at this 
connection and the statistics. You will learn about the dangers associated with drinking, as well as methods to stay safe 
when alcohol may be involved. You will also learn about drug•faci1itated sex1.1al assault and ways you can stay sa ... 

(AUDIOBOOK) Alcoholics Anonymous: TI,e Landmark of 

Recovery and Vital Living 
Online Content I Percipio-US I $.0.00 
This audio edition is suited to new-comers who are first encountering its ideas, veterans looking for a refresher, and anyone 
curious about this classic of spiiitual selt•renew-al Read by the author. 

(COURSE) Mayo Clinic Q&A: Increased Alcohol Use During 

the Pandemic 
Online Content I l\:!1cipio-US I S0.00 
According to an article in the journal JAMA Network Open, American adults report they are drinking 14% more often during 
the COVI0·19 pandemic. While the research didnt determine why drinking freql.1ency has increased, health experts worry 
that people are turning to alcohol to cope with the stress, anxiety, and isolation caused by the pandemic. (Pub ... 

.... Drug-Free Workplace (FY24) 
Event I Pima Employee Development I S0.00 
Zoom Link: Join Zoom Meetinghttps.//pima.zoom.us/j/96843036363Meeting ID: 968 4303 63630ne tap 
mobile+16694449171,,96843036363f US+16699006833,,96843036363f US (San Jose)Pre,equisites: noneTarget Learners: 
Supervisors and current participants in the Supervision in the 21st Century course onlyDescription: This course will revie ... 

(VIDEO) Exam Content 2018: Substance Use and Abuse 
Online Content I l\:!rcipio-US I $0.00 
After completing this video, you will be able to distinguish the difference between handling employees with alcohol or 
drug abuse issues. 

 C cornerstone 
Version: 24.1.6.20 

Pov,.,ered by Cornerstone OnDemand, Inc. ©2000·2024 
All Rights Reserved. Terms - P1 ivacy • Cookies 
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Appendix H: Community Counseling Student Resources Webpage and 
Additional Student Resources
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ttorn:, / S1ud!!111 Reswtee5 I Counaellng 

Student Resour ces 

Aoces.s & Oisablity Resowc:es -Askh'.ec 

Gradu:ation 

SnJ::lentPolicies&Co~ts 

&udemA::tillilies 

S.-udem lD 

&ipport Services 

Transfening from Pma 

Voter lnforma'tion 

Counseling 
Information and Resources 

Pima Convrunty Cdlege tpCC} comselors use professional resources 

at PCC as Y.el as local and national organizaOOns oo suppon )'CU during 

)'00ffunea1 Pima. 

Ccunselofs can, prowie assis-1.-ice with: 

Per!iooal Challenge-s 

Academic Success 

l....ammotebyYnJ.lcringthe Acad!:'/roc-~Cou,s.;~ 

~ also provide career co~g. Ftease visit our Career ResoLSO=S 

~ for more~. 

Personal Challenges 

Pima oounselors are a....ailnlle to meet with )'CU during busill5S hotss 

(Mon.-fri., 8 a.m.-5p.m.), on a :short. term basis 10 i:iscusspersonal 

-
...-
ooonseling 

. 
COfloems and to coonea )'CU 10 comm.JCW)' resources as 

ff )'Oll'd Ilk£! rn:ire iniorrnarion about PCC oounsi!q and.'or non-PCC 

mnedia:e aisis response resow,::es, please fil 0111 cu CARE Reoo,o 

Before you meei: with a coooselot, please review the PCC Coonse!ing 

A.c:l;ro.-..ted;lemem Fom-.. The COW1selor 'Wil rt!VieYi this form 'With )'0ll at 

your fust meeting. 

We can aJso help wilh referrals for these areas: 

Subslance aOOse­

Arlger managerrem 

Relationshps 

Sexual abuse or assauh 

Immediate Cris is Support 

H )'Oll need imme!iate crisis Sllpport. please CCJNad the folowing hodi1112S 

and call centers: 

Contact Us 

Desert \lis.1a: 5-20-2C6-5000 

OoYaitoiMl:520-200-7171 

East: 520-206-7000 

NorlhW'& 520-206-2200 

Ws!st: 5-20-206-6600 

Related Resources 

Academic AdviY!g 
~ r ResO!m'CeS 
He-.alth Vle'lnessand 
Sa!,.ty 
SupoortServices 

!!!12ci!?'il 
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Safety or Medical Emergency: Dial 911 .-i the Uni1e!I Sila.'.e.s 

National Domestic Viofence Hotline: 1-t!OO-JtlQ-7233 (toR-free) 

National Suicide Prevention Hotline: 1-800-273-3255 (toll-free) 

988 Suicide & Crisis Lifeline 

Crisi 5 Counsel0f5 Ca.1I C@nter (24-hotir cmis lir,e): 1-800-273,-. 
!1255~ol--free) or tox, "ANS\111£R" ,o 8311863 

Crisi 5 Rese2nse Center {loc.al, free irrvnedialE crisis irrta'ke): 520-
30 1-2~00 

PCC Student Wellness Ass istance Program 

Pima cares a boot your \-«!llness- from time management to personal 

issLES, from chljcare to finances.. Use the Studen W::llness Assistaooe 

l)ft9am ;o find onine re.sources Of COMeCt to a couru;ek,r 2-tc:7. 

The Studen1 W::llness .A.ssista110e Program is f.ree to PCC stOOen1s tor up 
10 6 sessions, ~ is.sue, pe:r year.Contact 1-833-251-{1941 for more 

i1formation. 

To aoce.;s UE ~ ram: 

Go to the MyP.irr"a 511..Kfems Tab> Stud'entResoorces> Student 
\l'IJ:!llness Assistance. (If )'OU are l0i9ed into your Mi.,Pima accou1a 
and go to Student Re5rn.css. you 'il'il SE.e StOOem W:!llness 
As.sis1:anoe abou1 half\vay dia1'm d'te page.. There are hundre.:ls of 
resources here for self-help aOO su_won.} 

Additional Resou rces 

Ccrrmun!!): Foo:I Sank of Sooth em Arizooa 

Cfyof Tucson Eviction Prewention 

All Aoout Coonser.tg 

2-1-1 Arizona 
Dial ttws phone manter (2-1-1) for24!7 he1p«visitthe'1'1ebs .e to 
get free as;istance in iCEntrfying re:srurces localt, and throoghcut 
• e stare such as: 

o Sui:l)lemeMal Foo:I and Nutliti:ln Programs 

o ShEt~~ aiid I-loosing Cpoons 

o Utilities Assistance 

o Emergency Information a.nd Oisas'.er Ref.et 

o ~loymen. and Education OJ!pcrnS1itfes 

o Sennce.s b Veterans 

o Healthcare. vaccination and ltealth epijemic ilfcrrration 

o Addx:tion Pn:!IJE!ntion and Rehal:iitati:>n Programs 

o Re-entry help for ex-offe~ 

o Su~rt !tJ'OU.PS for inlivd.Jals w.th mental .,e:;ses or 
sj)2Cial needs 

o A safe, colrlidential path out of physical arn:il'or enr:nional 
dome:.--iic violence 

Academic Succes.s 

Ccuru;elors .,;;re also availabfe to hap you deveql stra:Eefes fur 

academic. Sl'Jooess, ilduding: 

Study habits and tes.1-taking 

~ and ooncen:ra".ion 

Tl'TY:! and stress managefl'l=Tit 
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PCC: STUDENT HEALTH, WELLNESS AND SAFETY WEBPAGE 
 

 

~J= PimaComrm.1niityCol&ege ~ 

~ I S .udo'°' R.,,.,,,.m:eo I §!!~ s.,.,,;.,,,.; I Hellltti. WBll118S<B & Sately 

'St11de:nt R.esource,s 

Access & - ·Ii1y Resouro:s 

Ad'-.eig 

Askhilec 

Cc,Jn5eling 

GradLlolii:Jn 

Sru:lent , . ici2s & Ca~ 

Sru:lentkti!Ji -es 

Sru:lent ID 

~ pjXlft Sen.ii= 

Soo'kslores & Cafes 

Career R.esaurO=:S 

C _ 9'J!Xle5s Coachi111,;11 

Cc:m,IXflillg Resources 

Fitness Carters 

~PCAN 

Monarch Sh.JIB!t Reso1110:S 

Transpooalioo 

TRiO 

W!erans Caiter5 

lii an5ferring from Rinai 

Vo!er lllformatio 

He,a lt h, w :e 111ness and 
Safety 
Your Olll!Tall ~Ell-being is "91)' irnpcxtant a us. lf 'l')u need he1p. pl;.ase 

reach ,o rig • al'l'a}': 

Issue 'What to do 

Medical or safely 
emergency 

Call: 1111 

Mental hea.llh or 
personal eris.i s. 

Call: Community arisis line at 
520.622_6000 

Otllner concerns- and 
~ referrals, 

Cal l: Community infom1a - & referral 
seNioes \'lithin /!,.riz:ara al 21'1 

You lll0Y also - Co:'ege police at 520.206-2700_ 

Counselling and communly reterrnls 

Cdl[egl! Counselors 

PCC co 5€1ors c:an he\p yo vlith persooal iss es - d l'i d COOllTl!Jnily 

resau= for assistaooe. 'There a;re ooonseli g olf.XES an .a PCC 

caJlll4.l5eS.. .a )'OU 111"1 ,call ,oI ,oontact ooe anr e. 

PCC SbJdent Wellness. AS<Sislarnoe Prowam 

·ma cares aboot '!'JUT\~ ess- from fim: managarB1t ta persooal 

• -ues. from ch 'care to · llallces. lfse lte Slurl'ent \1\1:l lness Assi5tance 

I!~ .o ·find ,a ne resa,Jrces or co:llllE!Ct la a oounseb- 2 7. 

" " Go co lhe MyPima Sturl'ents > Sb.JCEllt Reso1I<:es page to g:et rurted. 

Community lnfonnatioo and Referral Sel\lices 

This ucsoo 019a • ion acts as a 1=41bric gu· e -o ,oolillmJ prOJ!Jams 

~ out SoLJthsm /1,am,a. For llerso:nial and family aid, ca -S00-352-

3792 . 

.IIED Foumla"l ioo 

JED Fol.Sldatio has oolire rescoJrces • or i • cnnation an uicide 

l!f"elfl!ntioo, d gs and! lilll!nlal tE.atth, 

PCCAlert 

PCC's~.f. 

stary Safe! 

The Ccllege Police wehsite 

cootains add. iooal 

illrormatia about safe!ly 

011- an:! off- ~us 

Affordable Care Act 

Find informatia - out 

erm:frne1t. ,oosts and 

00',!:!lagi! options at: 
:13lthcare.,l!I!!! ,or 

C - aiklDeSii\Jd.~ or 

cal 1-800-311!-251!6 (TTY 

11~5) 
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JED Foundation 

JED Foundation has online resources for information on suicide 

prevention, drugs and mental health 

Health care resources 

First aid is avai lable on all campuses at our ~Qartment offices 

For dental care, our Dental HY.g~ provides low-cost therapeutic 

and preventive services. Care is completed by Pima dental students 

under the supervision of licensed dentists and dental hygienists. Adults 

and children are welcome. 

Food and Hygiene Resources 

PCC ARC Resource Center and Food Pantry 

PCC West and Desert Vista campus ARC Resource Centers offer food 

bags and hygiene items to any currently enrolled Pima student. Students 

are eligible to come and receive a food bag once per week during hours 

of operation. No other qualifications are required. 

For all current Pima students· 

Visit hllRS.l{~puslabs com/eng£!gMlrganization/ARC for 

more info rmation. 

Breastfeeding and pumping rooms 

Nursing mothers can make a reservation to use a lactation room found on 

Pima camouses.  
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PCC: STUDENT WELLNESS ASSISTANCE (SAP) RESOURCES EXAMPLES 

 

--Student Wellness Assist;inca 

Homepage Counse li n g T h r iv in g Ca reer Balanc in g Livin g Pa rent ing Ag ing 

o speak wit h a licensed counselor, call us toll -free ,at 833 -251-9941 . 

SEARCH RESULTS 

You r sear-ch te rm js) was-a lcohol 

Artie lies 

A lcohol used isorder 99.1% 

A lcohol i oleran,c:e 95.9% 

atin g ealmy: Key opics 95.5% I 
ar,gOV81"S 95.4% 

A lcoho I and Sleep 95.3% 

Red wine an d resveratrol: Good for your heart? 94.7% 

Talking to Your Teen About he ·sl<s of B in g e D rin king 94:7% 

Alcohol use: V>kig hing risks and bene its 94.3% 

A lcoholic hepat it is (A lcot-.ol-associatedl hepatitis) 92:.2%, 

Alcohol Myth s ·92% 

Teen drug use: Help your teen a\/Oid drugs and alcoh ol. 9'1% 

ow Ori nkir,g Affects Performance 90•.2% 

Wd')IS to CUt Back Your Ori nkir,g 89.5% 

When Someone You Cam About Engages in Risky Substance Use 89.4'% 

Pregnancy nut · ionc Foods to avoid durir,g pregnancy 88,% 

A re You Using Drugs o r A lcohol to Cope with Depression o r A • e1;y? 8 ,7.7% 

Heart-Healthy Lites e Changes (Part l }: Ea ing 86.8% 

Man aging a n Emptoyee in Recovery frnm a Substance-Use Pro lem 84-.S% 

Suppo a Coworker in Recovery om a Substance- Use Prnblem 84.5% 
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·-Student Wellness Assistance $ en-US v 

Homepage Counseling Thriving Career alancing Living Parenting Aging International 

To speak with a licensed counselor, ca ll us toll-free at 833-251-9941. 

SEARCH RESULTS 

Your search term(s) was substance use 

Articles 
For Managers: Recognizing and Dealing with an Alcohol• or Substance-Use Problem at Work 92.2% 

When Someone You Care About Engages in Risky Substance Use 91.3% 

Understanding Addictive Behavior 86.1% 

Support a Coworker in Recovery from a Substance-Use Problem 8S.5% 

Managing an - mployee in Re<:0veryfrom a Substance-Use Problem 84.7% 

Understanding Dual Diagnosis 84% 

Keeping Healthy Boundaries When Supporting Someone w· ha Substance Use Issue 78.1% 

When Your oved One ls Resistant to Seeking Drug or Alcohol reatment 7S.6% 

For Managers: Responding to a Workplace Crisis lnvoMng Alcohol or Substance Use 74.9% 

Schizoaffoctive disorder 74.6% 

Are You Using Drugs or Alcohol to Cope with Depression or Anxiety? 73.5% 

een drug use: Help your teen avoid drugs and alcohol. 72.2% 

Support a Person Who ls Grieving the Loss of a ife 68.1% 

Drug addiction (substance use disorder) 67.9% 
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